






of occurrence. A Workmen's Compensation Injury Report should be filled out by the principal or 
the principal's designee and immediately forwarded to the Business Office. The Board shall 
continue the teacher's wages in full until Workmen's Compensation payments begin, and after 
such payments begin, the Board shall then pay the difference between Workmen's Compensation 
payments and the contractual salary of the teacher for a period not to exceed one hundred eighty 
(180) days.

7.2 All such payments shall be without reduction in accumulated leave of the teacher. 

Article 8 

High School Department Chairpersons/Middle School Team 

Leaders 

8.1 High School Department Chairpersons and Middle School Community Chairpersons will be 
compensated in the amount of $1,500. Middle School Academic Team Leaders approved by the 
Employer for assignment to additional service will be compensated in the amount of $3,000. 
Duties performed by High School Department Chairpersons, Middle School Community 
Chairpersons, and Middle School Team Leaders are considered an ancillary duty. 

Article 9 

Short-Term Paid Leave 

9.1 Personal Illness 

a. All full-time teachers shall be entitled to ten (10) days' sick leave each year without loss of pay, 
such leave to be cumulative from year to year without limit. Each fall, teachers shall be given an 
accounting of accrued sick leave.

b. In the event any teacher shall have accumulated one (1) or more days of sick leave in another 
school corporation, there shall be added during the school year and each succeeding year of 
employment up to three (3) days of sick leave until the number of accumulated days to which the 
teacher was entitled in the last place of employment shall be exhausted. The teacher shall present 
written verification of such accumulated days.

c. A teacher on short-term paid sick leave anticipating a prolonged illness shall report the 

anticipated length of the illness and the possible date for returning to work to the Employer.

d. A teacher absent from work because of a childhood communicable disease ( except the common 
cold) contracted in the course of the teacher's employment shall suffer no reduction of 
compensation and shall not be charged with sick leave, upon submission of evidence thereof.

e. [Effective August 15, 2021 through December 31, 2021] If a teacher is directed by the 
administration to quarantine, and following the CDC and SCH protocols, due to a positive test for 
COVID-19, due to the teacher experiencing symptoms of COVID-19 or due to exposure during 
the teacher's workday to a student and/or other school personnel that tested positive for 
COVID-19, the Superintendent shall authorize the teacher to get paid for a period of up to 
fourteen (14) calendar days without the use of paid personal illness leave.

[Effective January 1, 2022 through June 30, 2022] If a teacher provides proof of having received 
the COVID-19 vaccine and is directed by the administration to quarantine, and following the CDC 

3 



and SCH protocols, due to a positive test for COVID-19, due to the teacher experiencing symptoms 
of COVID-19 or due to exposure during the teacher's workday to a student and/or other school 
personnel that tested positive for COVID-19, the Superintendent shall authorize the teacher to get 

paid for a period of up to fourteen (14) calendar days without the use of paid personal illness leave. 

In addition, if a vaccinated teacher is diagnosed with a prolonged illness due to COVID-19 the 
superintendent shall have the discretion to allow the teacher to be absent for an extended period of 
time without the use of sick leave. 

[See also: Section 13.2 for use of sick leave during summer school] 

9.2 Family Illness 

a. Each full-time teacher shall be allowed up to five (5) days' leave per year with pay (not 
accumulative and not deducted from sick leave) in case of serious illness, major surgery, or serious 
accident involving a member of the immediate family. Immediate family in this instance shall 
mean: spouse, children, parents, grandparents, mother-in-law, father-in-law, brothers, sisters, and 
others living in the home with the employee. All part-time teachers shall be entitled to a 
proportionate allotment of family illness leave each year. The teacher shall report the reasons for 
family leave on the Employee Absence Report upon return from leave. If no family illness days 
are used during a given school year, one (1) day will be added to the teacher's accumulated sick 
leave days at the end of the school year.

b. In the event emergency conditions arise, an extension of family illness leave without pay shall 
be determined on individual merit by the Superintendent, provided that in all cases of approved 
extension an application will be submitted before or immediately upon return, stating clearly all 
details regarding the emergency.

c. A leave of absence without pay or increment of up to one (1) year shall be granted for the 
purpose of caring for a sick member of the teacher's immediate family.

9.3 Personal Business 

Teachers shall be entitled to the following leaves of absence with each school year: 

a. Three (3) days of absence for personal business may be granted with no loss of pay, two (2)
days allowed by Indiana State Statute, and one (1) day allowed by the Board. The three (3) days
shall be accumulative in sick leave if unused. Application for all personal business leave shall be
made at least twenty-four (24) hours before taking such leave (except in case of emergencies) and
the applicant will not be required to state the reason for taking such leave. The Employer shall
honor all requests regardless of reasons. Personal business leave days should not be used for the
purpose of extending vacations.

a. Days in excess of personal leave days may be granted to observe religious holidays.

b. Additional leave without pay may be granted by the Superintendent.

9.4 Bereavement 

a. In case of death in the immediate family, a teacher shall be allowed seven (7) calendar days
without loss of pay to be taken immediately following the death. Immediate family in this instance
shall mean: spouse, children, others living in the home with the employee, and by blood or
marriage: parents, grandparents, brothers, and sisters. If more than one (1) death in the immediate
family should occur, seven (7) calendar days without loss of pay shall be granted for each. A
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request for a variance from language requiring bereavement leave to be taken immediately 
following the death of an immediate family member may be granted by the Employer. 

b. One-day (1-day) leaves may be granted for funerals of other than members of the immediate
family. Application for such leave shall be made at least twenty-four (24) hours before taking
such leave.

c. Additional leave without pay may be granted by the Superintendent depending upon travel and
circumstances.

9.5 Military Duty 

If National Guard or Reserve encampment or a period of active training due to emergency 
situations should occur during the school year, the teacher required to participate shall be granted 
a temporary leave of absence. The employee will receive regular salary for days spent in 
government service during a school year to the extent allowable by statute. 

9.6 Jury Duty 

In the event a teacher is required to perform jury duty or is subpoenaed to appear in a court or 
before an administrative tribunal, the teacher shall receive regular salary minus any remuneration 
received; provided, however, this paragraph has no application if the teacher is the plaintiff in the 
proceedings. 

9.7 Professional Leave 

a. Professional leave days may be granted at the discretion of the Superintendent for such purposes 
as attending or participating in educational workshops, seminars, or conferences, or for visitation 
to other school corporations or educational institutions for the purpose of observing instructional 
techniques.

b. Teachers requesting professional leave days should make their requests in writing well in 
advance, stating the nature of the activity, the dates involved, the place where the activity is to be 
held, and the value to be derived by the school system.

9.8 Federation Leave 

The Federation shall have thirty (30) days during each school year to use for Federation business. 
These days are to be used at the discretion of the Federation as authorized by the President of the 
Federation. These days will be without loss of pay and are non-accumulative. The Superintendent 
may, in any given year, grant additional Federation days. The Federation shall give the Employer 
reasonable notice and shall not use more than five (5) of these days on any given day without the 
approval of the Superintendent. The Federation will pay substitute costs for these days. 

9.9 In all cases involving annual allotment of leave (personal illness, family illness, personal 
business, etc.), part-time teachers and those full-time teachers who commence employment after 
the opening day of the regular school year shall be granted a proportionate allotment of such leave. 

9.10 The teacher shall give proper notification of absence due to personal illness, family illness, 
personal business, bereavement, military duty, jury duty, or professional leave to the Centralized 
Substitute Service in keeping with established procedures as a prerequisite to leave without loss 
of pay. 
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Article 12 

Extra-Compensation Positions 

12.1 Extra-compensation stipends for additional services are set forth in Appendix B. 

12.2 A coach whose Appendix B, Section 4, extra-compensation responsibilities commence prior 
to the beginning of the school year may begin to receive his extra-duty salary with the payroll prior 
to the beginning of the school year upon filing a request on the appropriate form with the 
Administrator for Student Services and Athletics. 

12.3 Teachers who are certified by the National Board for Professional Teaching Standards will 
be eligible for a stipend in an amount of two thousand dollars ($2,000.00). Teachers who are 
licensed by Indiana's Professional Standards Board as Speech Language Pathologists who also 
meet their requirements ofIC 25-35.6-1-7 (f) will be eligible for a stipend in an amount of two 
thousand dollars ($2,000). These stipends will be paid during term of the current Master Contract. 
(July 1, 2018 - June 30, 2019) This stipend was bargained outside of the compensation model in 
accordance with legal guidance and decisions issued by the Indiana Education Employment 
Relations Board. 

Candidates for National Board certification must possess a baccalaureate degree from an 
accredited institution, must have completed three (3) years of successful teaching, and must hold 
a valid state teaching license for each of those three (3) years. Board Certification is a process 
designed to certify teachers who must complete a demanding demonstration of their knowledge 
and skill. At the school site, this includes developing a portfolio, including student work samples; 
videotapes of lessons; and reflective commentary about their progress and problems in helping 
students learn. Unlike state licensing systems, which set entry-level standards for beginning 
teachers, National Board Certification establishes advanced standards for experienced teachers. 
Participation in the certification process is voluntary. 

The development of the national Board's standards and assessments is guided by five (5) core 
propositions which state what the Board values and honors in teaching: 

Teachers are committed to students and their learning. 

Teachers know the subjects they teach and how to teach those subjects to students. 

Teachers are responsible for managing and monitoring student learning. 

Teachers think systematically about their practice and learn from experience. 

Teachers are members of learning communities. 

The School City of Hammond recognizes that teachers who acquire a National Teacher 
Certification from the National Board for Professional Teaching Standards will enhance their 
teaching capabilities. Teachers who wish to pursue National Board Certification are encouraged 
to do so. The Board of School Trustees of the School City of Hammond agrees to support 
candidates who apply for National Board Certification. The School City of Hammond will support 
candidates through restricted professional development sources by providing up to five (5) 
professional development leave days, and by providing access to supportive materials and 
equipment such as video cameras and computers. Professional development leave days must fall 
within the time frame of the assessment process and be used exclusively for activities related to 
the National Board certification assessment process. 
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12.4 Teachers who are licensed by Indiana's Professional Standards Board as Speech Language 
Pathologists who also meet their requirements oflC 25-35.6-1-7 (f) will be eligible for a stipend 
in an amount of two thousand dollars ($2,000). 

12.5 Teachers who are licensed by the Indiana Department of Education and have received 
certification as English Language Certification and are currently teaching English Language 
Learners will be eligible for an annual stipend in an amount of two thousand dollars ($2,000). 

12.6 The Employer will pay a yearly stipend in the amount of two thousand dollars ($2,000) to a 
teacher ( appropriately certified or otherwise qualified) who is assigned to provide instruction for 
at least one ( 1) Dual Credit class. In order to increase the number of teachers who are appropriately 
certified to teach Dual Credit classes, the Superintendent may also designate a reasonable number 
of teachers who are not currently assigned to teach a Dual Credit class to receive a stipend. Any 
Teacher who receives this stipend, but who is not fully credentialed with Higher 
Leaming Commission to teach a Dual Credit course, must provide the Employer with proof 
of progress toward the completion of the required graduate course of study on a yearly basis. 
The parties have agreed that the completion of at least three (3) credit hours per school year 
in the applicable graduate course of study shall constitute sufficient proof of progress. This 
stipend was bargained outside of the compensation plan in accordance with legal guidance and 
decisions issued by the Indiana Education Employment Relations Board. 

Article 13 

Summer School, Adult Education 

13.1 Salaries of summer school teachers who are paid pursuant to a supplemental service teacher's 
contract, adult education teachers, and homebound instruction teachers will be computed on the 
following stated formula: basic contract salary daily rate for the current calendar year x number 
of days taught x l /6 x number of hours taught per day. Compensation for teachers of remediation, 
grant programs, and after-school lab programs shall be paid at the rate of thirty-five 
dollars ($35.00) an hour. Effective June 30, 2018, compensation for teachers of 
remediation, grant programs, and after-school lab programs shall be paid at the rate of forty-five 
dollars ($45.00) an hour. [Pursuant to IC 20-28-6-7 ( c) this provision was not bargained and 
has been included for informational purposes only.] 

13.2 Teachers who become ill or disabled after receiving official notification of a summer school 
assignment are eligible to use sick leave days during the term of summer school employment. Sick 
leave days used during summer school shall be deducted at the fractional rate of the assignment 
for each day of absence. If a teacher has used all accumulated sick leave during the regular school 
year, two (2) additional summer school days shall be granted, non-accumulative, during summer 
school. 

13.3 Adult Education 

Teachers of Adult Education shall be paid at the rate of thirty-five ($35.00) an hour. Break time 
will not be deducted from teachers' pay. 
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Article 14 

Insurance Protection 

14.1 Health Insurance 

a. The Board shall make available a single or family membership for all teachers employed by the
School City of Hammond in a health insurance plan.

b. [During calendar year 2022] The Board shall provide $7,469.76 annually toward the cost of a
single membership in the School City of Hammond health insurance Plan B (High Deductible
Health Plan) for any teacher choosing the single plan. The Board shall provide $21,198.56
annually toward the cost of a family membership in the School City of Hammond health insurance
Plan B (High Deductible Health Plan) for any teacher choosing the family plan.

[Effective January 1, 2019] A full-time teacher electing to participate in the School City of 
Hammond health insurance plan shall pay $1,200.00 annually toward the cost of participation in 
a single Plan B (High Deductible Health Plan) or $3,600.00 annually toward the cost of 
participation in a family plan. The Board shall make an annual contribution of $750.00 into the 
Health Savings Account (HSA) on behalf of any teacher electing to participate in the Single High 
Deductible Health Plan. The Board shall make an annual contribution of$1500.00 into the Health 
Savings Account (HSA) on behalf of any teacher electing to participate in the Family High 
Deductible Health Plan. 

A teacher teaching less than a full day will receive a prorated share of the Board's contribution 
toward a School City of Hammond health insurance plan. 

[Effective January 1, 2022] In addition to the Health Savings Accounts contributions stated above, 
the Board shall make a one-time contribution of $1,000.00 into a Health Savings Account (HSA) 
on behalf of any teacher electing to participate in the Family High Deductible Health Plan. 

d. A participating teacher who fulfills his teaching responsibilities for a given school year (185 
days) shall continue as a participant in the School City of Hammond health insurance plan until 
August 31.

e. Pursuant to Section 125 of the U.S. Internal Revenue Code, the Board will provide a Flexible 
Benefit Spending Plan. This Flexible Benefit Spending Plan allows a teacher. to convert his 
contribution toward the group hospitalization, major medical, dental and vision plans to pre-tax 
dollars. In addition, this Flexible Benefits Spending Plan allows some unreimbursed medical and 
dependent daycare expenses to also be converted to pre-tax dollars. The costs of the administration 
of this plan, if any, will be subject to negotiation.

f. The teacher shall be responsible for the completion of all necessary enrollment cards and keeping 
enrollment information up to date. A new dependent (including a newborn child) must be reported 
to the Insurance Department of the School City of Hammond. The teacher must obtain a 
membership application from the Insurance Department, complete the change of membership 
section of the application, and return the application to the Insurance Department. The Insurance 
Department will then acknowledge receipt of the change and notify the insurance provider of the 
change in coverage. No claim on behalf of a new dependent can be honored unless the insurance 
provider has a record of the new dependent's membership in the teacher's family plan.

(1) [Single Plan] The teacher may participate in the single member group health insurance plan.





Article 15 
Severance Pay 

15.1 Effective January 1, 2003, a Post-Retirement 403(b) Program ("the program") will be 

established. The Employer will make payments into the program on behalf of employees who are 
eligible for severance pay as provided below. 

15.2 Retirement severance pay shall be granted to eligible professional employees upon their 
retirement. To be eligible for severance pay, a minimum of fifteen (15) years of employment in 
the School City of Hammond is necessary except that a teacher retiring at age sixty-five (65) may 
qualify with a minimum of ten (10) years of employment in the School City of Hammond. 
Severance will be based on the number of unused accumulated sick days. The first one hundred 
(100) unused sick days will be reimbursed at one-half (1/2) the person's daily rate up to a
maximum of one hundred dollars ($100.00) per day. Days accumulated beyond one hundred (100)
will be reimbursed at seventy-five dollars ($75.00) per day.

15.3 A teacher shall receive $2,000.00 of his/her severance benefit at the time of his/her retirement 
and the remainder shall be deposited into an account in the 403 (b) Program on behalf of the teacher 
in the first two (2) Januaries following his/her retirement. 

15.4 In order to be eligible for retirement severance pay, a teacher must: 

a. Meet minimum requirements in the Indiana State Teachers' Retirement system.

b. Submit to the Assistant Superintendent or Assistant Superintendent of Operations as soon as 
possible (preferably on or before March 1) during the school year at the end of which retirement 
will occur, a notification, in writing, of intent to retire.

15.5 In the event a teacher is unable to give timely notice of retirement as required and is forced 
to retire as a result of ill health, accident, or other unforeseen event, the required notice of 
retirement may be waived by the Board on the recommendation of the Superintendent. 

15.6 A teacher of at least twenty (20) years' experience who, by necessity, exhausts all of his 
accumulated sick leave due to a prolonged illness during the last three (3) years of employment 
shall be given $2,000.00 as severance pay. 

15.7 Upon the death of any employee eligible for retirement severance pay, the severance pay to 
which the employee would have been entitled shall be paid directly, in a lump sum, to person(s) 
designated by the deceased in writing to the Employer. If no beneficiary has been named for 
severance benefits specifically, the severance benefits will be paid to the beneficiary named on the 
teacher's life insurance policy. If no beneficiary has been named on the teacher's life insurance 
policy, the severance benefits will be paid to the beneficiary named on the teacher's Teachers' 
Retirement Fund. If no beneficiary has been named on the teacher's Retirement Fund, payment 
will be made to the estate of the deceased. 

Article 16 
Retirement Plan 

16.1 Effective the beginning of the 2003-2004 school year, the Board agrees to establish and 
maintain a qualified retirement plan pursuant to Section 401 (a) of the U.S. Internal Revenue Code 
[hereinafter referred to as the "401 ( a) plan"] for all teachers. Effective the 2003-2004 school year, 

the Board will contribute an amount equal to one percent (1 %) of each teacher's base salary 
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annually into the 401 ( a) plan on behalf of each teacher. This annual one percent (1 % ) contribution 
will be deposited into the 40l(a) plan on a monthly basis as the base salary is paid. 

16.2 The contributions to the 40l(a) plan on behalf of a teacher will vest with that teacher after the 
teacher completes five (5) consecutive years of service with the School City of Hammond. For 
purposes of this Article, one (1) year of service shall be credited upon the completion of one 
hundred twenty (120) school days in a given school year. 

16.3 At the time a teacher severs his/her employment relationship with the School City of 
Hammond, the value of all contributions to the teacher's 40l(a) account plus an assumed rate of 
return equal to a fixed rate account of the 401 ( a) plan ( agreed to by the parties prior to the 2003-
2004 school year) shall be deducted from the total amount of severance pay to which the teacher 
would be entitled pursuant to Article 14 of this Master Contract. The annual rate of return for the 
fixed rate account of the 401 ( a) plan shall be dete1mined each July 1 and shall be used for the 
succeeding twelve (12) month period. The remaining severance pay shall be paid out pursuant to 
Article 14 of this Master Contract. 

If the 40l(a) account is larger than the teacher's severance pay pursuant to Article 14 of this Master 
Contract or if the teacher is not entitled to severance pay pursuant to Article 14, the teacher will 
receive the 401(a) amount only. 

Article 17 

Grievance Procedure 

17.1 Definitions 

a. A "Grievance" is a claim by a teacher, a group of teachers or the Federation that there has been 
a violation, misinterpretation or misapplication of provisions of this Contract.

b. A "Grievant" is a teacher, a group of teachers or the Federation.

c. A "Supervisor" shall ordinarily be defined as the building principal; however, when the 
grievance is on a system wide basis "Supervisor" shall mean the Assistant Superintendent or 
Assistant Superintendent of Operations. In cases where members of the bargaining unit are 
not under a building principal, "Supervisor" shall be defined as the director of the program under 
which the grievance arises.

d. The term "Days" when used in this grievance procedure shall be defined as calendar days unless 
otherwise specified.

e. The term "Stage" when used in this grievance procedure shall refer to the separate and distinct 

stages to be followed in the processing of grievances.

17 .2 General Provisions 

a. For the purposes of this Contract the grievant and the Board agree, as a matter of mechanics, to
use the "Grievance Report" shown in Appendix D.

b. Written grievances shall contain a clear and concise statement of the specific alleged violation,
misinterpretation or misapplication involved, and the relief sought.

c. Personnel material and school business data not of a confidential nature which bear on the issues
raised by a grievance shall be available to the grievant upon his request.
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d. No documents, communications or records dealing with the processing of a grievance shall be
placed in the regular personnel file of the grievant except upon the written request of the grievant.

e. Released time without loss of pay shall be provided for teachers who must attend meetings
mutually agreed upon and scheduled by both parties under stages of this grievance procedure.

17.3 Purposes 

The purpose of this procedure is to secure, at the lowest possible administrative level, resolution 
of filed grievances which may arise. Details of grievance proceedings shall be kept confidential. 

17.4 Procedure 

a. Since it is agreed that grievances shall be processed as soon as possible, time limits stated in this
grievance procedure shall be an absolute maximum. Time limits may be extended only by mutual
agreement of the parties involved. Time limits falling during any school year vacation period shall
be extended to the second school day after vacation. Grievances filed after May 15 of any school

year shall be resolved within thirty (30) days following the end of the school term unless the
grievance goes to the fourth stage of the grievance procedure.

b. A grievance must be filed as soon as practicable after the grievant learns the facts which are the
basis of the grievance. In no case shall a grievance cite as an alleged violation, misinterpretation,
or misapplication a specific act which occurred more than thirty (30) days previous to the filing of
the written grievance. If, however, a teacher is disabled or otherwise physically incapable of filing
a grievance within this period, an extended time limit of up to ninety (90) days shall be allowed.
In the event an alleged violation, misinterpretation, or misapplication is determined to be one of a
continuing nature, any relief which may be granted can only include or be retroactive to the thirty
(30) days prior to the initial filing of the grievance.

c. Failure by the supervisor, Assistant Superintendent or Assistant Superintendent of Operations, 
or the Board to give a written decision within the specified time limits in this procedure shall permit 
the grievant to take the grievance to the next stage within specified time limits. Failure at any stage 
of this procedure to take a grievance to the next stage within the specified time limits shall 
constitute waiver by the grievant.

d. It is the desire of the Federation and the Board to limit, insofar as practicable and appropriate, 
the number of formal grievances filed. To this end, both parties agree to encourage attempts to 
informally resolve grievances before invoking the grievance procedure. A teacher or group of 
teachers, who may request a Federation representative to be present, should first discuss the alleged 
violation, misinterpretation, or misapplication with the immediate supervisor.

17.5 Stage 1 

a. If it is determined that a grievance should be filed, the grievant must file with the supervisor a 
completed Grievance Report [See Appendix D] in accordance with the aforementioned time limits. 
The alleged violation(s) as set forth in the Grievance Report shall control the scope of the grievance 
from Stage 1 through and including Stage 4. The supervisor shall meet with the grievant in an 
effort to resolve the grievance. The supervisor shall indicate the disposition of the grievance within 
fourteen (14) days after the filing of the grievance by completing Stage 1 of the Grievance Report 
and returning it to the grievant. The Assistant Superintendent or Assistant Superintendent of 
Operations, and the Federation shall both receive a copy of the disposition.
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17.6 Stage 2 

If not satisfied with the disposition of the grievance at Stage 1, the Federation may file within 

seven (7) days Stage 2 of the Grievance Report with the Assistant Superintendent or Assistant 

Superintendent of Operations.  The Assistant Superintendent or Assistant Superintendent of 

Operations shall meet with the grievant. Within fourteen (14) days after the filing of the 
grievance at Stage 2, the Assistant Superintendent or Assistant Superintendent of 

Operations shall indicate the disposition by completing Stage 2 of the Grievance Report and 

returning it to the grievant. The Federation shall be notified as to the disposition of the 

grievance. 

17.7 Stage 3 

If not satisfied with the disposition of the grievance at Stage 2, the Federation may file within 
seven (7) days Stage 3 of the Grievance Report with the Superintendent. The Superintendent or 
his designated representative shall meet with the grievant. Within twenty-eight (28) days after the 

filing of the grievance at Stage 3, the Superintendent or his designated representative shall indicate 

the disposition by completing Stage 3 of the Grievance Report and returning it to the grievant. The 

Federation shall be notified as to the disposition of the grievance. 

17.8 Stage 4 

If the Federation is not satisfied with the disposition at Stage 3, the Federation may submit a written 

appeal to the President of the Board of School Trustees within ten (10) working days of the receipt 

of the written disposition by the Superintendent or his/her authorized representative, or in the event 
the Superintendent or his/her authorized representative fails to issue a written disposition within 
the time limit, within thirty (30) working days of the appeal of the grievance to Stage 3. Upon 

written request to the President of the Board of School Trustees the Federation shall be entitled to 
a meeting with the Board to discuss the grievance prior to the Board's final decision. The Board 
of School Trustees will review the grievance, make its decision, and notify the Federation at the 

earliest opportunity. The decision of the Board shall be final. 
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APPENDIX A 

SCHOOL CITY OF HAMMOND 

Teacher Compensation Model 
Effective 2021-2022 school year (Salary Range: $47,000 - $84,000) 

Base Salary: $47,000 

The Teacher Compensation Model shall consist of three (3) factors used to determine increases in 
teacher compensation: 

1. Teacher Summative Evaluation
Teachers who score in the top two categories (Highly Effective or Effective) on the evaluation
instrument earn 70% of the increase in teacher compensation.

2. Experience
Teachers who had a minimum of 120 paid days the previous school year earn 30% of the
increase in teacher compensation.

3. Education
Possession of a master's degree in education or in content area as defined by the Indiana
Department of Education.

Teachers who score in the bottom two categories (Needs Improvement or Ineffective) shall not be 
eligible to receive any increase in compensation. The amount that would otherwise have been 
allocated for increases in teacher compensation for teachers rated "Needs Improvement" or 
"Ineffective" shall be allocated for increases in teacher compensation for teachers rated "Effective" 
or "Highly Effective" based upon the teacher compensation model. This section does not apply to 
a teacher in the first two (2) full school years that the teacher provides instruction to students in an 
elementary school or high school. 

Effective January 1, 2022, a salary schedule, with equal differentials, has been incorporated into 
the compensation model (See Salary Schedule attached as Appendix C). This will be a transition 
year to address the salary differential issue described on p. 17 of the IEERB 2020-21 CBA 
Compliance Rubric. 

Effective the 2021-2022 school year, each teacher that is eligible for an increase in compensation 
shall receive $7,000.00 (base and stipend combination). A teacher that satisfies the summative 
evaluation factor and the experience factor will have $6,000.00 added to the teacher's salary. Then 
a teacher will be placed in a row that is closest to the teacher's salary provided the placement in 
the row is higher than the teacher's current salary plus the $6,000.00 increase. A teacher with a 
Bachelor's degree will be placed in the Bachelor's column. A teacher with a Master's degree in 
education or in content area as defined by the Indiana Department of Education will be placed in 
the Master's column. An eligible teacher whose salary increase after applying the above is less 
than $7,000.00 will receive a one-time stipend in the amount of the difference between $7,000.00 
and the amount of the teacher's base salary increase. 
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(Example: A teacher's current salary is $54,300. The teacher would have $6,700 added to the 
teacher's base salary. The teacher would be placed at row $61,000. The base salary increase will 
then be deducted from $7,000 to determine the stipend amount. $7,000 - $6,700 = $300. The 
teacher would receive a one-time stipend of $300.) 

Effective December 1, 2021, a teacher that satisfies the summative evaluation factor or the 
experience factor will receive a one-time Retention Bonus in the amount of $3,000. This one-
time Retention Bonus shall be paid during the month of January 2022. A teacher receiving a one-
time Retention Bonus may take the Retention Bonus as a separate check or may direct the 
money be placed in the Teacher's Health Savings Account (HSA). 

Each school year the School City of Hammond and the Hammond Teachers Federation will 
negotiate the amount of money available for teacher salaries. This dollar amount will then be used 
to determine the dollar amount for each base unit. 

If the parties agree there are sufficient funds to afford to advance teachers in rows and columns, 
then advancing on the salary schedule shall be as follows: 

1. A teacher in the bachelor's column who satisfies the summative evaluation factor and the
experience factor shall advance one row in the bachelor's column.

2. A teacher in the master's column who satisfies the summative evaluation factor and the
experience factor shall advance one row in the master's column.

3. A teacher in the bachelor's column who satisfies the summative evaluation factor and the
experience factor who is in the first year of possessing a master's degree in education or in
content area as defined by the Indiana Department of Education will advance to the
Master's column, but remain in the same row, unless the parties negotiate an advancement
to the Master's column and an advancement in the row.

Effective 2021-2022 school year, a new teacher's base salary shall be $47,000. The 
Superintendent shall place a new teacher on the salary schedule in the appropriate education 
column starting at row A In the event a new teacher is hired with outside teaching experience, 
or in a hard to fill teaching assignment, the Superintendent with the approval of the Board of 
School Trustees may place a new teacher on the salary schedule within the salary range. 

In the event, the Superintendent, with the approval of the Board of School Trustees, determines 
the academic needs of the school corporation require a differentiated pay increase for a specific 
teacher given the importance of retaining such teacher the superintendent with the approval of 
the Board of School Trustees may grant an addition to the base salary in increments of 
$1,000.00 up to a maximum of $5,000.00. 

Effective June 30, 2022 a new teacher's base salary shall be as follows: 

$42,000 for Emergency Permit teachers 
$47,000 for certified fully licensed teachers 
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Appendix C 

Extra Compensation Stipends 

Personnel approved by the Superintendent for assignment to additional service shall receive 
additional pay as follows: 

Section C-1 

a. Counselors
High School and Middle School Counselors will be compensated on a daily contract rate for
services before or after the regular school year.

b. Special Education Teachers

Vocational Special Needs Coordinators shall be compensated for an extended work day in the
amount of four thousand dollars ($4,000).

c. Media Center
The Instructional Technology Coordinator shall be compensated in the amount of $5,000.00.

d. Assistant to the Principal
An Assistant to the Principal will be compensated on an index of .20 X Base on the Current Salary
Schedule.

e. Instructional Coach, and Consulting Teacher

A teacher assigned to the position of Literacy Coach and a teacher assigned to the position of Math
Coach shall receive additional compensation in the amount of $5,000 to compensate for an
extended school day and an extended school year. The parties recognize that any position which
is created with funds from a grant will be eliminated when the grant ends.

f. Elementary Behavior Specialist
The Elementary Behavior Specialist shall receive additional compensation in the amount of
$5,000.

Section C-2 Expanded Studies Program 

The Expanded Studies Program is a talent development program designed to help students develop 
their talents in a stimulating and challenging environment. Teachers will be invited to submit 
proposals for specific classes. The notice of this opportunity will include a deadline for submitting 
proposals. These proposals will be reviewed by the Talent Development Committee who will 
recommend to the Assistant Superintendent or Assistant Superintendent of Operations, 
teachers for employment on a supplemental service contract. The seven-member (7- member) 
Talent Development Committee will consist of the Director of Talent Development, three (3) 
administrators appointed by the Superintendent, and three (3) teachers appointed by the 
President of the Hammond Teachers' Federation. [This provision was not bargained and has been 
included for informational purposes only.]

Teachers employed in the Expanded Studies Program will be compensated at their hourly rate of 
pay. In the event a teacher is absent from a scheduled instructional period of the program at the 
request of the Employer in order to participate in student-related activities or professional 
development activities, the teacher shall not incur a loss of pay. 
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